Appendix B: State Indicators Influencing Supply and Demand

This table highlights a number of key factors that reflect and influence teacher supply and attrition, and signal whether states are likely to have an adequate supply of qualified Quintile

teachers to fill their classrooms. Based on these data—which treat compensation, teacher turnover, working conditions, and qualifications—each state is assigned a “teaching

attractiveness rating,” indicating how supportive it appears to be of teacher recruitment and retention. The data are drawn from national data sources (listed in the footnotes), 1 2
representing the most recent data available for analysis. Interpretations of the data should keep in mind that, depending on the specific statistic, these sources are from 2012,

2013, or 2014. Some states may have recently experienced changes in policies or conditions that would change the statistic reported if it were collected today. In addition, in some Lowest... Highest
cases, sample sizes are relatively small. We do not report data for states where the samples are too small to meet NCES guidelines for reporting.
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Alabama $36,198 L 71% y 0.87% 10.7%
Alaska $44,166 85 4.7% ! 3% ! - 0.88% 10.5%

Arkansas $32,691 5.3% 4.6% 58% 8%

California $41,259* 75 4.4% 4.6% 10.6% 8% ! _ 8.9%

Connecticut $42,924 4.1% . 10.9% _ ! 9.3%

Delaware $39,338

District of
Columbia $51,539* 14.8% b . 17.84% 17.9%

Georgia 5.4% 5.5% 12.7% 55% 43.4% - ’ 4 5.9%

Idaho $31,159 8.9% 57% - 43.3% 7 ! 0.66% 14.1%

Illinois $37,166 2.9% 5.3% 9.6% 36.1% 0.60%

lowa

$33,226 4.2%

Kansas
Kentucky
Louisiana

Maine

$38,655

$31,835
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‘ Maryland
Massachusetts
‘ Michigan

‘ Minnesota

Mississippi

26.9%

$43,235 T 41% 15%

$35,901

$31,184

Missouri

Montana

$27,274

Nebraska

$30,844 4.2% T 10.4% 7%

Nevada

‘ New Hampshire
‘ New Jersey
New Mexico

‘ New York

North Carolina

34.1% 2%

$48,631 4.4% 8.8% 9.2%

$31,960 7.2% T 23.2%

$30,778

North Dakota

$33,096 7 4.0% 4.1% 37.6% 8%

46.2% 82%

5
75 5.6% 11.9% 6%

$41,901 4.4% 4.5% 9.3%

7.4% 37.9%

17.3% 55% 8% 43.9%

43.3%

8.5% 56%

65%

44.0%

9.7% 51% 80%

8.7% 53% 6% 69%

Ohio
Oklahoma
‘ Oregon
‘ Pennsylvania
‘ Rhode Island
‘ South Carolina $32,306
South Dakota
‘ Tennessee
‘ Texas $38,091
‘ Vermont
‘ Virginia $37,848
‘ Washington $36,335
‘ West Virginia $32,533
Wisconsin $33,546
‘ Wyoming

United States

+
+
+
+

10.5% 16.2% 41% 82%
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